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RINGKASAN 

 

Tugas dan tanggung jawab yang diemban oleh pemerintah Kab. Katingan 
khususnya Pemerintahan Desa adalah pemberdayaan SDM yang berkualitas dan 
handal dalam pencapaian tujuan pembangunan di daerahnya. Pembangunan di 
daerah pedesaan merupakan ujung tombak pembangunan daerah era Otonomi 
Daerah sekarang ini. Oleh karena itu SDM yang handal sangat dibutuhkan dalam 
rangka pelaksanaan pembangunan yang berkesinambungan. 

Penelitian ini bertujuan: pertama, untuk mengetahui pengaruh tingkat 
pendidikan, pelatihan, motivasi, pengalaman kerja, sikap loyal dan budaya kerja 
bersama-sama terhadap kinerja Kepala Desa di Kabupaten Katingan; kedua, untuk 
mengetahui variabel mana yang dominan berpengaruhnya terhadap kinerja Kepala 
Desa di Kabupaten Katingan, ketiga untuk mengetahui perbedaan kinerja antara 
Kepala Desa berpendidikan SLTP ke bawah dengan Kepala Desa berpendidikan 
di atas SLTP. 

Hipotesis yang diajukan dalam penelitian ini adalah: pertama, pendidikan, 
pelatihan, motivasi, pengalaman kerja, sikap loyal dan budaya kerja berpengaruh 
terhadap kinerja Kepala Desa di Kab. Katingan; kedua, motivasi merupakan 
faktor yang dominan pengaruhnya terhadap kinerja Kepada Desa di Kab. 
Katingan; ketiga, ada perbedaan kinerja antara Kepala Desa yang berpendidikan 
SLTP ke bawah dengan Kepala Desa berpendidikan  di atas SLTP di Kab. 
Katingan. 

Populasi dalam penelitian ini adalah seluruh kepala desa yang ada dalam 
wilayah Kabupaten Katingan yaitu sebanyak 143 desa. Dalam penelitian ini 
diambil sampel sebanyak 60 orang Kepada Desa. Untuk membuktikan Hipotesis 
pertama digunakan Uji-F; untuk membuktikan Hipotesis kedua digunakan Uji-T 
dan untuk membuktikan Hipotesis ketiga digunakan Uji Beda dua rata-rata 
kesamaan. 

Hasil penelitian pada taraf signifikan α = 0,05 menunjukkan Fhit = 53,749 
lebih besar dari Ftab = 2,78, maka Ho ditolak dan menerima Ha, yang berarti 
bahwa pendidikan, pelatihan, motivasi, pengalaman kerja, sikap loyal dan budaya 
kerja  secara bersama-sama berpengaruh terhadap kinerja Kepala Desa di Kab. 
Katingan. Dengan menggunakan Uji-t, ternyata variabel motivasi secara parsial 
mempunyai pengaruh yang dominan terhadap kinerja kades di Kabupaten 
Katingan. Nilai koefisien betanya 0,370 (37%) dan niliai thit = 6,480 (64,8%) lebih 
besar dari ttab = 2, dengan probabilitas 0,000. Sedangkan hasil uji Beda rata-rata 
dua kesamaan  terbukti bahwa  ada  perbedaan antara Kades yang SLTP ke bawah 
dengan Kades yang di atas SLTP, hal ini ditunjukkan oleh nilai  thit   = -3,576 > 
ttab = 2 

Berkaitan dengan hasil analisis dalam penelitian ini, maka yang perlu 
menjadi perhatian adalah bagiaman cara mendidik, melatih, memotivasi para 
Kepala Desa di Daerah Kab. Katingan agar mempunyai skill, knowledge and 
abilty yang handal, berdayaguna dan berhasil guna dalam pembangunan daerah. 
 



SUMMARY 

Task and responsibility taken by Katingan Regency Administration, 
particularly the Village Administration, cover empowerment of the qualified and 
reliable Human Resources to achieve the goal of development in its region. 
Development in rural areas becomes the priority of regional development at the 
present era of Regional Autonomy. Therefore, reliable Human Resources are very 
much needed in the scheme of continuous development implementation. 

This research is intended, first, to find out the influences of the level of 
education, training, motivation, work experience, loyal attitude and work culture 
simultaneously upon work performance of the Village Heads in Regency of 
Katingan. Second, is to find out which variable significantly influences work 
perfomance of the village Heads in Regency of  Kantingan. Third, is to find out 
the difference in work perfomance between the Village Heads the educational 
background of Junior High School or lower and the Village Heads having the 
educational background of over the Junior High School. 

The hypothesis proposed in the research consist as follows: First, 
education, training, motivation, work experience, loyal attitude and work culture 
influencing the work performance of the Village Heads in Regency of Katingan. 
Second, motivation has significant influence upon work performance of the 
Village Heads in Katingan Regency. Third, there is a difference in work 
performance between the Village Heads with educational background of Junior 
High School or lower and the Village Heads having the educational background 
of over the Junior High School in Regency of Katingan. 

Population used in this research comprises the whole Village Heads 
available at the Regency of Katingan consisting of 143 villages. In this research, 
60 Village Heads are taken as samples. In order to prove the First Hypothesis, the 
F-Test in applied, and to prove the Second Hypothesis the t-Test is applied, 
whereas the Average Deviation Test of two equations is applied to prove the Third 
Hypothesis. 

Outputs of research on the level of significance α = 0.05 indicates that F-
regression = 53.749 is bigger than F-table = 2.78; therefore Ho is rejected and Ha 
is accepted. This means that education, training, motivation, work experience, 
loyal attitude and work culture simultaneously influence work performance of the 
Village Heads in Katingan Regency. Using the t-test proves that the motivation 
variable partially has dominant influence upon the work performance of the 
Village Heads in Katingan Regency. The coefficient value of β = 0.370 (37%) and 
the value of t-regression = 6.480 (64.80%) is bigger than t-table = 2, with the 
probability of 0.000. Meanwhile, the result of Average Deviation Test of two 
equations proves that there is a significant difference between the Village Heads 
with the Junior High School background or lower and those having the 
educational background of over the Junior High School. This is indicated by the 
value of t-regression = -3.576 > t-table = 2 

In the light of the analysis outputs obtained in this research, attention 
needs to be given to the ways or system on how to educate, to train, and to 
motivate the Village Heads in Regency of Katingan so that they will be able to get 
the reliable and effective skills, knowledge and ability useful for the regional 
development. 
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Development in rural areas becomes the priority of regional development at the 
present era of Regional Autonomy. Therefore, reliable Human Resources are very 
much needed in the scheme of continuous development implementation as what 
happen in Katingan Regency Administration in Central Kalimantan Province. 

This research is intended, first, to find out the influences of the level of 
education, training, motivation, work experience, loyal attitude and work culture 
simultaneously upon work performance of the Village Heads in Regency of 
Katingan and to find out the significant variable influencing work perfomance as 
well as to find out the difference in work perfomance between the Village Heads 
the educational background of Junior High School or lower and the Village Heads 
having the educational background of over the Junior High School. 

The hypothesis proposed under this research covering 143 villagesin the 
Regency of Katingan is as follows: Hypothesis-1, education, training, motivation, 
work experience, loyal attitude and work culture influence the work performance 
of the Village Heads. In order to proved this hypothesis, the F-Test is appliend. 
Hypothesis-2, motivation has significant influence upon work performance of the 
Village Heads and to prove this hypothesis the t-Test is applied. Hypothesis-3, 
there is a difference in work performance between the Village Heads with 
educational background of Junior High School or lower and the Village Heads 
having the educational background of over the Junior High School. To prove this 
hypothesis, the Average Deviation Test of two equation is applied. 

Outputs of research on the level of significance α =  0.05  indicates  that  
F-regression = 53.749 is bigger than F-table = 2.78; therefore Ho is rejected and Ha is 
accepted. This means that education, training, motivation, work experience, loyal 
attitude and work culture simultaneously influence work performance of the 
Village Heads. Using the t-test proves that the motivation variable partially has 
dominant influence upon the work performance of the Village Heads. The 
coefficient value of β = 0.370 (37%) and the  value of t-regression = 6.480 (64.80%) 
is bigger than t-table = 2, with the probability of 0.000. Meanwhile, the result of 
Average Deviation Test of two equations proves that there is a significant 
difference between the Village Heads with the Junior High School background or 
lower and those having the educational background of over the Junior High 
School. This is indicated by the value of t-regression = -3.576 > t-table = 2 
 
Key Words: Empowerment, Regional Autonomy, Work Performance, Significant 

Influence, Village Heads, Educational Background. 


