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RINGKASAN

BUDAYA KERJA, KEMAMPUAN DAN KOMITMEN
PEGAWAI NEGERI SIPIL
DI BIRO KEPEGAWAIAN SEKRETARIAT DAERAH PROVINSI
JAWA TIMUR

WIDYO YUDO P.

Budaya kerja merupakan salah satu elemen kunci pengelolaan sumber daya
manusia, maka penting bagi penulis menganalisis budaya kerja yang ada di Biro
Kepegawaian untuk melakukan perubahan cara kerja yang sesuai dengan nilai-nilai
budaya kerja guna meningkatkan kemampuan dan komitmen sesuai dengan tugas
pokok dan fungsi pegawai.

Berdasarkan latar belakang dan rumusan masalah yang ada penelitian ini
bertujuan untuk menganalisis pengaruh budaya kerja yang terdiri dari kejujuran,
ketekunan, kreativitas, kedisiplinan dan iptek terhadap kemampuan dan komitmen
pegawai negeri sipil serta variabel mana yang berpengaruh terhadap kemampuan dan
komitmen pegawai negeri sipil.

Penelitian ini termasuk penelitian analitik design cross sectional dimana
populasinya adalah pegawai negeri sipil di Biro Kepegawaian Sekretariat Daerah
Provinsi Jawa Timur yang berjumlah 156 pegawai dengan lamanya bekerja minimal
2 tahun. Besar sampel ditentukan berdasarkan rumus n yaitu sejumlah 102 pegawai.
Oleh karena populasi memiliki karakteristik tertentu maka penentuan sampel
dilakukan dengan menggunakan teknik simple random sampling. Pengumpulan data
dilakukan dengan menggunakan kuesioner. Pengukuran terhadap variabel-variabel
dijabarkan dalam item-item pernyataan yang merujuk pada skala Likert, dengan
kisaran skor antara O — 4. Variabel dalam penelitian ini adalah variabel bebas budaya
kerja yang terdiri dari budaya kejujuran (X1), budaya ketekunan (X2), budaya
kreativitas (X3), budaya kedisiplinan (X4) dan budaya iptek (X5) sedangkan variabel
terikatnya adalah kemampuan (Y1) dan komitmen (Y2). Data dianalisis
menggunakan analisis regresi linear berganda (multiple regresi).

Hasil penelitian membuktikan bahwa besarnya pengaruh variabel bebas
budaya kerja terdiri dari budaya kejujuran, budaya ketekunan, budaya kreativitas,
budaya kedisiplinan dan budaya iptek terhadap kemampuan pegawai adalah 0,171
atau 17,1% dan nilai F hitung = 3.973 dengan tingkat signifikansi sebesar 0,003
(p < 0,05) yang berarti budaya kerja mempunyai pengaruh signifikan terhadap
kemampuan.

Sedangkan hasil penelitian besarnya pengaruh variabel bebas budaya kerja
terhadap komitmen hanya sebesar 0,044 atau 4,4% dan nilai F hitung = 0,893
dengan tingkat signifikansi sebesar 0,489 (p > 0,05) yang berarti budaya kerja tidak
mempunyai pengaruh signifikan terhadap komitmen.
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SUMMARY

THE WORK CULTURE, THE ABILITY, AND THE COMMITMENT
OF CIVIL GOVERNMENT OFFICIALS AT THE SECRETARIAT CIVIL SERVICE
OFFICE OF EAST JAVA GOVERNMENT

WIDYO YUDO P.

Realizing that work culture is one of key elements of human resource
management, the researcher considers that it is important to analyze the work culture
of the civil service official in order to make a correction of the work manner which
appropriate with the work culture values to improve the ability and the commitment
as the official’s main job and function.

According to the background and the statement of the problem, the objective
of the research is to analysis the influence of work culture which consists of the
culture of honesty, diligence, creativity, discipline, and science technology toward
the commitment of the civil government officials and which variable influencing the
civil government officials’ ability and commitment.

The research was an analytic design cross sectional study in which the
population of the research was all the civil government officials of The Secretariat
Civil Service Office of East Java Government with 156 officials participated in with
long to worked minimal 2 years. Since the population has certain characteristic, the
consideration of the sample was done by using simple random sampling technique.
The questionnaire is used to collect the data. The measurement of the variables is
described in the form of statement of items with Likert scale as the reference. The
score shift is 0-4. The variable used is the work culture free variable which consists
of honesty culture (X;), diligence culture (X,), creativity culture (X3), discipline
culture (X4), and science technology culture (Xs), while ability (Y;) and commitment
(Y,) are the determinant variable. Multiple linear regression is used to analysis the
data.

The result of is research proved that the influence of work culture free
variable which consisted of the cultures of honesty, diligence, creativity, discipline,
and science technology toward the ability of the officials was 0,171 or 17,1% and the
grade of F count = 3,973 with the significance degree of 0,003 (p < 0,05). It means
that work culture have a significant influence toward the ability.

On the other side the result of the research also proved that the influence of
work culture’s free variable toward the commitment is only 0,044 or 4,4% and the
grade of F count = 0,893 with the significance degree of 0,489 (p > 0,05). It means
that work culture haven’t a significant influence toward the commitment.



ABSTRACT

THE WORK CULTURE, THE ABILITY, AND THE COMMITMENT
OF CIVIL GOVERNMENT OFFICIALS AT THE SECRETARIAT CIVIL SERVICE
OFFICE OF EAST JAVA GOVERNMENT

WIDYO YUDO P.

Realizing that work culture is one of the key elements of human resource
management, the researcher considers that there are two important aspects to be
analyzed: first, analyzing the civil service’s work culture aimed to make a correction
of the officials’ work manner based on the work culture’s values to improve the
ability and the commitment of the officials as their main job and function; and
second, analyzing which variables influencing it so that it will be known which ones
are needed to be evaluated in order to improve the ability and the commitment of the
officials.

The research was an analytic design cross sectional study in which the
population of the research was all of the government officials of the secretariat civil
service office with 156 officials participate in. The consideration of the big amount
of the sample was based on formula which takes 102 officials as the sample. The
collection of the data is done by using questionnaire. The measurement of the
variable is based on Likert scale with the score shift of 0-4.

The result of is research proved that the influence of work culture’s free
variable which consisted of the culture of honesty, diligence, creativity, discipline,
and science technology toward the ability of the officials was 0,171 or 17,1% and the
grade of F count = 3,973 with the significance degree of 0,003 (p < 0,05). It means
that work culture have a significant influence toward the ability.

On the other side the result of the research also proved that the influence of
work culture’s free variable toward the commitment is only 0,044 or 4,4% and the
grade of F count = 0,893 with the significance degree of 0,489 (p > 0,05). It means
that work culture haven’t a significant influence toward the commitment.

Keywords: work culture, ability, commitment
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